Stay sun safe...

Upcoming Events 2014
1 - 28 February

National Bike Month (www.sportbop.co.nz)

10 - 16 February

Heart Appeal Week (www.heartfoundation.org.nz)

12 February

Go by Bike Day (14 February in Rotorua)

12 March

Walk2Work Day (www.livingstreets.org.nz)

7 April

World Health Day (www.who.int)

28 April

World Day for Health & Safety at Work (www.ilo.org)

For support and advice to incorporate any of these events into your workplace
activities call WorkWell on 0800 221 555 or contact your WorkWell Advisor.

Between now and April remind
employees to slip, slop, slap
and wrap between the hours of
10am and 4pm!
•

Slip - on a t-shirt with a
collar and sleeves

•

Slop - on plenty of broad
spectrum SPF30+
sunscreen

•

Slap - on a hat with a wide
brim

•

Wrap - on sunglasses

2013 WorkWell Highlights
2013 brought with it local body elections and a national
Census, as well as a very tense America’s Cup race in
September. Here are some of WorkWell’s highlights for the
year:

•

Three workshops on improving engagement of
employees in wellness activities were completed in
Rotorua and Tauranga. Feedback from the sessions
was very positive overall.

•

•

An evaluation was carried out with 20 of our WorkWell
Leaders and the feedback received is being used to
continue improving the service that we provide to our
businesses.

•

•

•

A number of our members received Bronze or Silver
accreditation during the year. In total, 9 businesses
achieved Bronze standard and 5 achieved Silver
standard, with Lakes District Health Board being the
first of our WorkWell businesses to achieve Gold
accreditation!

•

Over the year some of our businesses from similar
industries met to share experiences and discuss
challenges. It is always great to see our businesses
supporting each other.
One of our WorkWell Advisors presented at the
Safeguard conference in Auckland, with over 270
delegates in attendance.
The Health and Productivity Institute of New Zealand
Best Practice Guidelines for implementation of
workplace wellness activities were finalised and made
available on the HAPINZ website (www.hapinz.co.nz).

Fine tuning
business health
and wellbeing

•

Two of our WorkWell Advisors participated in the
Wellington Business Wellness Forum ‘Create a Healthy
Workplace on a Budget’, as well as a Workplace
Wellness Workshop hosted by the Health Promotion
Agency, with representation from ACC, Ministry of
Health, Auckland District Health Board and HAPINZ.
Major changes and updates have been made to the
WorkWell website and resources, which will make it
easier for businesses to locate and use the information
and resources available. The WorkWell team is working
on some final changes and hopes to have the new-look
website and resources available to our businesses very
soon!

Toi te Ora - Public Health Service’s purpose is to:
“Improve and protect the health of the population in the Lakes and Bay of Plenty
District Health Board districts with a focus on reducing inequalities in health.”
WorkWell Enquiries: FREEPHONE. 0800 221 555 E. work.well@bopdhb.govt.nz
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Working Towards a Smokefree
New Zealand 2025

The New Zealand Government has committed to a goal of New Zealand becoming smokefree by 2025. What does
this mean for New Zealanders and how far are we from reaching our goal?
In March 2011, the New Zealand
Government adopted the Smokefree
2025 goal for New Zealand. The goal
aims to get the smoking rate down to
less than 5% across the New Zealand
population by 2025, thereby freeing
our children and grandchildren from
exposure to tobacco and tobacco
use. The intention is to make tobacco
increasingly difficult to sell and supply,
rather than to ban smoking altogether.
The goal is an ambitious one, however
recent NZ Census results indicate that
smoking rates are moving in the right
direction. According to the 2013 Census,
there has been a 23 percent drop in the
number of adults who smoke; down from
598,000 in 2006 to 463,000 in 2013. This
brings the current adult smoking rate
across the population to 15%, or one
person who smokes out of approximately
every 6 and a half adults.
Even more encouraging is the drop
in adult smoking rates for Māori, from
42.2% in 2006 down to 32.7% in the
2013 Census results. Smoking is a major
contributor to illness and mortality rates
and it is heartening to see these positive
changes taking place, although there is
still a way to go to reach the 2025 goal!
It will take a concerted effort in order
to reach the Smokefree 2025 goal and
there a number of things that your
workplace can do to play its part.

to stop and reducing the likelihood of
relapse for employees who have quit
smoking. There are now a number
of affordable nicotine replacement
options available to help employees to
be comfortably smokefree during work
hours if they are not yet interested in
stopping smoking altogether.

What your workplace can do:

The most important thing that a
workplace can do for its employees
who smoke is to provide a supportive,
encouraging and non-judgmental
quitting environment that recognises the
addictive nature of tobacco.

•

Provide relevant smoking cessation
information to encourage and
support employees who smoke to
make changes to their smoking.

•

Make support options available to
those who are interested in stopping.

If you would like some more ideas for
ways to support the Smokefree 2025
goal you can find some useful resources
online at www.smokefree.org.nz, or talk
to your WorkWell Advisor for further
support and information

•

Subsidise smoking cessation
treatments.

What’s inside:

•

Provide a workplace cessation
programme.

•

Increasing the number of smokefree
outdoor spaces in the workplace
or make the entire workplace
smokefree.

A smokefree workplace has many
benefits, such as protecting the health
of employees who don’t smoke,
encouraging employees who smoke

• February Bike Month
• Upcoming information sharing
events
• Changes to sale and supply of
alcohol laws
• 2013 highlights
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February is all about bikes!
Bike Month is all about getting more people on their bikes and improving bike safety, with various activities being run
throughout the Bay of Plenty and Lakes districts that promote cycling as fun, healthy and a safe way to travel.
Cycling is a great way to be physically active, reduce
stress and make the most of our beautiful surroundings.
February is the ideal time to encourage employees to
cycle to and from work, take lunchtime cycle breaks and
bike to meetings.
As well as encouraging employees to incorporate
cycling into their daily activities, there are also a wide
range of bike-related activities being run throughout the
month. These include the Rotorua Bike Festival (14 - 23
February), riding groups, bike maintenance and injury
prevention courses, beach rides as well as various
competitions and family-friendly events.
One way to get the whole workplace involved is to
register teams for the ‘Tour de Bay’ competition run by
Sport BOP, which involves getting teams of three out
and about on their bikes and recording their distances
as they go. There will be weekly prizes for the teams
with the most kilometres cycled; most teams entered
within a workplace and most improved, as well as a
grand prize at the end!

Go By Bike Day
Go By Bike Day is a one-day event in February
every year where thousands of New Zealanders
leave their cars at home and cycle to work instead!
Encourage employees to bike to work on
Wednesday 12 February (Friday 14 February for
Rotorua workplaces) and they could be in to win
one of two bikes from Rocket Bikes! Stop at the pit
stops around town for refreshments and enter the
draw. Check out www.sportbop.co.nz/gobybikeday
for the pit stop locations.
For more information about Bike Month download
your region’s Bike Month calendar at
www.sportbop.co.nz or
www.sportwaikato.org.nz

Changes to alcohol sale and supply laws
Legislation reforming New Zealand’s alcohol laws was passed by Parliament in December 2012. The reforms aim to
improve New Zealand’s drinking culture and reduce the harm caused by excessive drinking.
The Sale and Supply of Alcohol Act 2012 replaces the Sale
of Liquor Act 1989. The legislation includes new licensing
criteria, changes to objections to licences and changes
to applying for a licence or manager’s certificate. As of
18 December 2013 there are also new laws for supplying
alcohol to under-18s.
Under the new legislation an adult cannot supply alcohol to
someone under the age of 18 unless:
•

The person supplying the alcohol is the parent or legal
guardian and the alcohol is supplied in a responsible
manner, or

•

The person supplying alcohol has the express consent
of the young person’s parent or legal guardian and the
alcohol is supplied in a responsible manner.

•

People can be fined up to $2,000 if they don’t follow the
law.

should also consider things like the time period over which
the alcohol is being consumed, the strength of the alcohol
supplied and the age of the minor.
If you’re supplying alcohol to an under-18 year-old who
is not your child, you’ll need to ensure you have express
consent from their parent or legal guardian before giving
them alcohol. This may include a personal conversation,
or an email or text message that you have good reason to
believe is genuine.
For more information visit www.alcohol.org.nz

If your services are compatible to WorkWell and you would
like to promote them to WorkWell Members in the Bay of
Plenty or Lakes districts, please contact a WorkWell Advisor
on 0800 221 555.
Cooking with Nutrition is an education
programme that aims to empower and
inspire health. We provide nutrition
education and cooking skills, giving groups
of people the confidence and ability to
enjoy making cost-effective, healthy, tasty
meals that have great health benefits.
Email: stecam@vodafone.co.nz

Upcoming information
sharing event for WorkWell
The WorkWell team is in the process of
organising some short workshops for
our members as an opportunity to learn
more about our priority health areas and
meet with other businesses who are also
implementing WorkWell in their workplace.

Food Solutions can provide excellent
nutrition services to help workplaces
address organisational, environmental and
individual nutrition goals; including individual
advice and assessment; group education
sessions; assistance with the development
of nutrition policies; review of food choices
on site; and development of written
nutritional information for staff.
www.foodsolutions.net.nz

The first workshops will be held in May
and will focus on the area of Mental Health
& Wellbeing. Grant Rix from the Mental
Health Foundation will be there to talk
about the Five Ways to Wellbeing, as
well as sharing some different ideas for
activities that can be implemented in the
workplace.

Go4Health is a full health check performed
in the workplace by competent, registered
nurses to improve workplace wellness. It’s
about reducing the cost of poor health and
its impact on workplace morale, productivity
and absenteeism and helping employers
and employees work together to create selfmanagement plans to reduce health risk.
www.go4health.co.nz

Further details will be emailed out to all
of our members soon. If you have any
questions or would like to present on what
your workplace has achieved in the area of
Mental Health & Wellbeing, please let your
WorkWell Advisor know.
We look forward to seeing you there!

Walk2Work - Wednesday 12 March
Walk2Work is a programme created by Living Streets Aotearoa to
encourage people to get out there, leave the car behind and walk
to work, or use public transport for part of their journey and walk
the rest of the way. As well as its many health benefits, walking to
work also saves money, is good for the environment and results
in a more productive workforce.
If you’re interested in the Walk2Work programme, running an
event or finding out more information about Walk2Work you can
visit www.livingstreets.org.nz for access to their toolkit,
walking tips and event organiser.

Congratulations to our recently
accredited businesses
•

Acacia Park Resthome & Hospital
(Bronze)

•

Bakels Edible Oils (NZ) Ltd (Bronze)

•

Norske Skog (Silver)

•

Pacific Coast Technical Institute
(Silver)

‘Responsible’ supply means that the minor’s alcohol
consumption should be supervised, food and low-alcohol
or non-alcoholic beverages should be provided and safe
transport options in place. The adult supplying the alcohol
If you are interested in joining WorkWell, you can register online at

www.workwell.health.nz or call a WorkWell Advisor on 0800 221 555
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