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business health
and wellbeing

What’s on

February is

Bike Month

WORKWELL TEN I FEBRUARY 2013

A celebration of everything cycling!
Cycling is a fun, healthy and safe way to travel.
This February there are a huge range of bike
related events and activities to get involved in across
the Bay of Plenty and Lakes regions. Grab a group
of colleagues and sign up for some free bike fun,
such as a night time mountain bike ride, bike
maintenance workshop, or group ride on the beach
or around your local community.
To get the whole company involved, register your
organisation for ‘Tour De Bay’, a corporate cycling
challenge. Clock your kilometres for the month and
make your way virtually around the Bay. Weekly
updates announcing the top teams will be aired on
More FM with many prizes up for grabs.
Encourage employees, colleagues and whanau
to commute by bike all throughout the month, but
particularly on National Go By Bike Day,
Wednesday 13th February. Take a photo of your

workplace team on their bikes and upload it to the
Sport Bay of Plenty facebook page to be in to win a
fantastic new bike and bike package! There will also
be Bike Month Pit Stops in various locations on Go
By Bike Day between 6.30am and 8.30am giving out
prizes and refreshments to cyclists commuting to
work or school.

For more information or to download your region’s
Bike Month calendar, visit www.sportbop.co.nz
You can also contact your local Recreation Advisor:
•

Western Bay of Plenty - Nicki Scott
nickis@sportbop.co.nz or 07 578 0016

•

Rotorua - Melissa Gordon
melissag@sportbop.co.nz or 07 348 4125

•

Eastern Bay of Plenty - Vicky Richards
vickyr@sportbop.co.nz or 07 308 8304

Upcoming Events 2013
6 February

Waitangi Day

11-17 February

Heart Health Week - www.heartfoundation.org.nz

13 February

Go By Bike day - www.bikewise.co.nz

13 March

Walk to Work day - www.livingstreets.org.nz

Register online at www.workwell.health.nz for access to free
workshops, and support and advice from a WorkWell Advisor.

Achieve more with WorkWell Accreditation
More WorkWell businesses are striving for
WorkWell Accreditation to ensure they follow
best practice and get the most out of the
programme’s resources and support.
Pacific Coast Technical Institute (PCTI) and Fulton
Hogan were both awarded Bronze Accreditation in
2012 and say that following the process to
accreditation helped them support their staff in the
best way possible.

Top Cycle Safety Tips
•
•
•
•
•
•
•
•
•

Wear reflective clothing and use suitable
lights at night
Keep your eyes and your ears open
Obey road rules and traffic signs
Don’t listen to music while biking
Remember the right hand rule
Maintain your bike regularly
Always wear your helmet
Be bright on your bike
Signal correctly

Rotorua Office:
PO Box 12060, 1st floor, 1166 Amohau Street
Tauranga Office: PO Box 2120, 1st floor, 510 Cameron Road
Whakatane Office: PO Box 241, Cnr Stewart & Garaway Streets
Enquiries: FREEPHONE. 0800 221 555 E. work.well@bopdhb.govt.nz

P. 07 349 3520
P. 07 577 3773
P. 07 306 0720

F. 07 346 0105
F. 07 578 0883
F. 07 306 0987

PCTI owners and directors Fiona Morris and Mark
Hellyer say they are excited to be part of the
WorkWell programme as it enhances their current
systems and policies. Their workforce has
benefitted from the new and innovative ideas offered
in WorkWell resources, and from the support of their
WorkWell Advisor. PCTI is a local training provider
that delivers a large range of programmes aimed at
local industry, including driver training, food hygiene,
horticulture, retail, sales, distribution and business
administration.
Congratulations PCTI - keep up the fantastic work.

The management team at Fulton Hogan decided to
join WorkWell as it offered another way of showing
staff that they are valued. Fulton Hogan is a major civil
contracting company, providing a broad range of
products and services to customers in roads, civil
contracting, quarrying, rail, infrastructure maintenance
and land development sectors; and understands that
staff are its biggest asset. Although their focus wasn’t
on gaining awards such as Bronze Accreditation they
chose to follow the process to be sure their systems,
actions and procedures were aligned with best
practice and would assist staff to become happier and
healthier.
Well done on your great work Fulton Hogan.
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Prevent the spread of disease in your workplace
Now is a good time to consider the management
of infectious disease within your workplace.
Outbreaks of infectious disease are common in workplaces, with many people working in close proximity
and sharing the same surfaces and resources. As your
employees rely on work to provide for their families and
lifestyle, they may come to work despite being unwell
and possibly infectious with bacterial or viral conditions.
It is therefore important for workplaces to promote
good infection control strategies to help prevent the
spread and impact of illness amongst their workforce
and visitors to the workplace.
Providing adequate hand washing facilities, cleaning
equipment, and robust infection control policies and
practices can assist in reducing the spread of infectious
illness in your workplace.
Exclusion policy
An exclusion policy can support effective infection
control within your workplace, as part of your overall
infection control policy. It involves asking employees
and visitors with an infectious illness to stay away from
the workplace to reduce the risk to others. It should

2012 HIGHLIGHTS

NEW RESOURCES

also include strategies for managing workloads, so that
staff are not pressured to return to work before they are
fit to be there.
Having a policy that covers exclusion for general
illness can be a great help when employers have to
make a decision about whether or not to exclude an
employee or visitor to prevent the spread of disease.
An exclusion policy should:
•

Describe the process to use when someone must
be excluded;

•

Outline how the decision is reached and the roles
of people involved;

•

Explain how a conflict of views between employees
and employers will be dealt with;

•

Explain who will decide when an employee can
return after being excluded.

For more information on exclusion policies, and other
ideas to improve infection control in your workplace,
download the WorkWell Infection Control and
Immunisation Toolkit at www.workwell.health.nz/
workwell_infection_control_and_immunisation

WorkWell Leaders set to
flourish in their roles
New WorkWell Leaders will now benefit from a
personalised induction to WorkWell delivered by
their WorkWell Advisor.
The recently developed induction resource and
accompanying tools will ensure all new Leaders have
a standardised and comprehensive introduction to
WorkWell.
Based on feedback from the last two years of
programme implementation, the induction process
ensures every Leader receives education and training
that is appropriate for their individual level of
knowledge, and the confidence to successfully drive
WorkWell in their organisation.
The WorkWell Team are very excited about this new
tool and look forward to seeing new WorkWell
Leaders flourish in their roles and develop a greater
understanding of workplace wellness.
NEW MEMBERS

Holiday Inn Rotorua is part of the International Hotels
Group (IHG) whose goal is to create ‘Great Hotels
Guests Love’. Qualmark rated 4.5 star plus, Holiday Inn
Rotorua features a fantastic range of stylish rooms, all
well equipped with modern comforts and Holiday Inn
hallmarks. It is set amongst Rotorua’s stunning natural
environment, only steps away from the
Whakarewarewa Thermal Reserve.
We employ over 100 part and full time staff and being
part of WorkWell will help us enhance our culture and
maintain balance between work and play. We consider
health, wellbeing and safety for both our staff and
guests a high priority.

If you are a registered WorkWell business but are not
yet listed as a member on our website, email your
Advisor a company logo and a 100 word explanation
of your business so you can be profiled!

Celebrating your
success!
2012 was an amazing year for WorkWell
businesses and the WorkWell Team would
like to recognise and celebrate some of your
fantastic achievements.
Several WorkWell businesses were the
recipients of prestigious awards:
•

Pacific Coast Technical Institute won
Small Business of the Year at the 2012
Westpac Business Awards.

•

Waipuna Hospice won the Community
Organisation Award at the 2012 Westpac
Business Awards.

•

Norske Skog Tasman won the 2012 New
Zealand Health and Wellbeing Award.

There was also some fantastic collaboration
shown between businesses and the wider
community:
•

Fulton Hogan and KiwiRail began
swapping materials to form edible
gardens at their worksites.

•

Fulton Hogan started a relationship with
Arataki Primary School where the school
are given surplus edible seedlings that
their students and whanau can plant and
care for.

•

NZL and Munro Resthomes started
working together to compare notes and
methods for integrating WorkWell into
workplace culture and keeping staff
engaged.

To top it off, 11 more
businesses were
awarded Bronze
Standard Accreditation.
Well done to you all!

The WorkWell team can help you out at every step of the way! If you are interested in joining WorkWell, you can register online at

www.workwell.health.nz or call a WorkWell Advisor on 0800 221 555
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