Fine tuning
business health
and wellbeing

WHAT’S ON

World Smokefree Day 31 May
Te ra Auahi Kore o te Ao
World Smokefree Day aims to inform the public
about the dangers of using tobacco, the business
practices of tobacco companies, what WHO is
doing to fight the tobacco epidemic, and what
people can do to claim their right to health and
healthy living and to protect future generations.

“Quit now. It’s about whanau”
The New Zealand theme for World Smokefree
Day 2012 is “Quit now. It’s about whanau”.
It’s an opportunity to focus on supporting and
encouraging smokers to make a quit attempt and
to encourage non-smokers to support friends
and whanau on their quitting journey.

Upcoming Events 2012
1-31 May

Play in the Bay ‘indoors’ month (Sport BOP)

31 May

World Smokefree Day

11-17 June

International Men’s Health Week

19 June

WorkWell “Prepare” workshop (Tauranga)

19 June

WorkWell “Action and Advance” workshop (Tauranga)

20 June

WorkWell “Prepare” workshop (Whakatane)

20 June

WorkWell “Action and Advance” workshop (Whakatane)

WORKWELL EIGHT I MAY 2012

What are local businesses up to?

Register online at www.workwell.health.nz for access to our free
workshops and support and advice from a WorkWell Advisor.

Employers can access resources to promote this day within the
workplace from http://www.worldsmokefreeday.org.nz/home

Smoking facts
•

Tobacco use is the leading cause of preventable death in New
Zealand.

•

Half of all people who smoke today, and continue to do so, will
eventually be killed from a smoking-related illness, and will die an
average of 15 years earlier than they would if they were a nonsmoker.

•

Employees who smoke take up to 33% more sick leave than nonsmokers.

•

A smoker taking four 10-minute breaks each day works a month
less than a non-smoker in the course of a year.

Download the WorkWell for Smokefree Toolkit - www.workwell.
health.nz or contact a WorkWell Advisor on 0800 221 555.

Whooping Cough can affect you!
Whooping cough (or pertussis) is a highly
contagious bacterial infection that can cause
severe coughing attacks, vomiting and serious
complications, like pneumonia.
It is particularly severe in babies and young
children, many of whom catch it from their
older siblings or parents. Adults can also get
whooping cough and it can take several months
to fully recover.
Immunisation is the best prevention against
whooping cough. It is free for all infants and
recommended, but not funded, for health
professionals working closely with infants and
for staff of early childhood services.

Remember:
If you’re sick, don’t pass it on. Cover your
cough, use tissues, wash and dry your
hands after coughing or sneezing, and stay
away from others, especially babies.
Call the Immunisation Advisory Centre toll-free
on 0800 IMMUNE (0800 466 863) or visit
http://www.immune.org.nz for more information.

Rotorua Office:
PO Box 12060, 1st floor, 1166 Amohau Street
Tauranga Office: PO Box 2120, 1st floor, 510 Cameron Road
Whakatane Office: PO Box 241, Cnr Stewart & Garaway Streets
Enquiries: FREEPHONE. 0800 221 555 E. work.well@bopdhb.govt.nz

P. 07 349 3520
P. 07 577 3773
P. 07 306 0720

F. 07 346 0105
F. 07 578 0883
F. 07 306 0987

Through WorkWell, Red Stag Timber
aims to provide more opportunities to
enhance the wellbeing of their workforce
resulting in benefits to the company,
employees and their families.
“We wish to develop an effective health
and wellbeing programme, identify the
changing needs of our workforce, and
support employees to achieve a healthy
working life,” says Samantha Bell, Red
Stag Timber WorkWell Leader.
As a Bronze Accredited business, Red
Stag has overcome challenges and
enjoyed many successes during their
WorkWell journey. One challenge has
been trying to implement physical
activities for staff with difficult shift
patterns. There is minimal time during
shifts for staff to engage in physical
activity, aside from the physical
demands of their roles. Red Stag
therefore encourages staff participation
in external activities, through discounted
gym memberships and entry fees for
community sporting events. They also
host social events based on fun
physical activities for employees and
their families.

Positive feedback from employees that
Red Stag is an employer that cares
about its people has been a huge
success for the company. “It is important that our employees feel this way,
and that they know we support their
wellbeing” says Samantha. To help
measure their success, Red Stag are
about to undertake their second staff
survey. They are hopeful the results
will show some great improvements in
employee wellbeing. Keep up the great
work Red Stag!

KiwiRail’s Network division maintain the
rail corridor, tracks, points and signals.
The Bay of Plenty Network team joined
WorkWell in September 2011, and were
awarded Bronze Accreditation in April
2012.

•

•

Trousers made from cooler, more
comfortable, flame retardant
material have been purchased.
This alternative to overalls helps
make hazardous, outdoor working
environments more enjoyable for
staff.
The food offered at company events
and training sessions has been
improved to include healthier options
like whole grain breads, free range
eggs, yoghurts and fruit.

“The great efforts of the WorkWell
and management teams have helped
make these achievements possible. A
management team that understands the
benefits of having fit, healthy and happy
employees is essential,” says Brodie
Cornelius, Northern Region Health,
Safety and Environment Coordinator.
Well done KiwiRail Network!

The team has already made fantastic
progress toward improving the health
and wellbeing of their workforce. Some
great achievements include:
•

•

Edible gardens have been designed
and built from scratch using on-site
materials. The gardens offer easy
access to fresh produce, increased
gardening knowledge, and improved
nutrition for staff. The initiative has
also inspired staff to develop edible
gardens at home, helping to improve
the health of their families.
Large water containers capable of
storing water and ice for long periods
of time have been purchased. These
fit into staff trucks, providing access
to hydration when working in outdoor
environments.

What’s inside:
• World Smokefree Day
• Stay active this winter
• Whooping cough can affect you
• Stop the spread of influenza

PHYSICAL ACTIVITY

PROVIDER PROFILES

Winter is cold. Stay warm with physical activity!
Winter is a wonderful time to get involved in activities that take advantage of the season. Staying active during the
winter months is great for overall wellbeing. It can help prevent weight gain and the decline in mental wellbeing
that many people experience when cold weather sets in and warmer weather activities stop.
Enjoy ‘rugging up’ and facing the cold? Try a winter sport
this year! Team sports like rugby, netball, and soccer
are great exercise and a good social outlet - perfect for
strengthening employee relationships! Having others to
exercise with can also help boost motivation. For some
outdoor fun this season, why not set up a miniature sports
tournament at a local park with employees, families and
friends!

Each month, these calendars promote free or low cost
events and activities around the Bay of Plenty. May is
‘indoors month’ with calendars full of indoor activity ideas
to keep workplaces and families active all winter long.

If your services are compatible
to WorkWell and you would
like to make them available
for WorkWell Members in the
Bay of Plenty or Lakes region,
please contact a WorkWell
Advisor on 0800 221 555.

Download your region’s Play in the Bay calendar at www.
sportbop.co.nz/playinthebay

Prefer warmer environments? There are plenty of indoor
activities to get involved in. Try hiring an aerobics or
Zumba DVD from the video store and have some fun with
colleagues or a family member. Or encourage employees
to participate in a workplace squash tournament - it’s a
fantastic indoor activity offering a good cardiovascular
workout and lots of fun for people of all ages and fitness
levels.

Another Green World is a new fresh
salad and micro-green ‘salad to go’
service. They have created a range
of fresh salads for delivery to workers
in the city (by bicycle to keep carbon
footprint low). Organic produce and free
range eggs used; plenty of gluten free
options.

For more inspiration on promoting physical activity in your
home or workplace this winter, check out Sport Bay of
Plenty’s ‘Play in the Bay’ calendars.

NEW MEMBERS

Ensuring the safety of your staff when
there is an emergency is the hallmark
of a caring employer. Investing in
training your staff with St John will
give you the confidence and peace of
mind you need. New shorter courses
including an online-refresher help
employers reduce the amount of time
staff are away from the business.

Mobile Massage offers
complementary health services
which include: therapeutic, sports,
and relaxation massage. They
also offer stress relief strategies,
reflexology and nutritional advice.
Their practitioner team is qualified
and experienced and services are
available at their clinic or on site at
your place.

Physical Activity Workshop Success
During March, WorkWell teamed up with Sport Bay of Plenty to
support members in promoting Physical Activity amongst staff.

Influenza, commonly called the flu, is one of
the most easily transmitted, but preventable
infectious diseases. It can lead to serious illness
and can affect anyone. No matter how fit, active
and healthy they are.
Stop the spread of flu this season. Encourage your
employees to:
•

Wash and dry hands regularly

•

Cover coughs and sneezes

•

Stay home if sick

•

Get immunised

Influenza can keep employees in bed for a week or
more preventing them from being at work and doing
the things they love. Take action this flu season.

13 organisations ranging in size from 10 to 1500 employees were
represented at the workshops. The sessions provided opportunity
for workplaces to share experiences, and discuss the barriers to
physical activity participation across their various industries.
What attendees had to say:
“The session was great. It was casual and there was plenty of
opportunity to ask questions with well informed answers.”

Absolute Rehabilitation’s team of
highly qualified and experienced
physiotherapists offer a wide range
of services including acupuncture,
sports medicine, pain management,
orthotic prescription, return to
work, rehabilitation programmes,
occupational injuries, McKenzie
technique and performance/gait
analysis.

“Very interactive and fun. Sharing of ideas was very helpful for my
role as WorkWell Leader.”
For best results from your workplace physical activity programme,
make sure it uses a multi-level approach. This involves making
changes at the organisational policy level,
implementing environmental changes, and
encouraging individual change in your
employees.
Download the WorkWell Physical Activity
Toolkit for more tips:

www.workwell.health.nz/workwell_physical-activity
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Educating, consulting with and
motivating clients to be the best they
can be through health and wellbeing;
incorporating nutrition, exercise,
addressing of emotional issues, and the
achievement of life balance.

Healthy Body Healthy Mind can
provide your employees with the
guidance necessary to take steps
towards a long and healthy life and
to push through mental and physical
blocks. A strong emphasis is placed
on functional core strength, muscular
endurance, balance and stability and
mental stamina.

Kiwifresh Direct deliver export quality,
fresh fruit and vegetables nationwide
to workplaces and homes. They
also have conference packs and gift
hampers, all containing beautiful fruit
and goodies.

The Pedersen Group of Companies provides
customised processing services to the forestry
industry via log debarking, hogging, whole
log chipping, and log yard and mobile plant
services.
Pedersen Group is committed to high standards
of Health and Safety across all company
operations, and has been planning for some
time to implement a Wellness Programme into
its Rotorua-based operations to complement the
company safety culture. Coming on board with
WorkWell will meet the needs of the company by
providing information, resources, opportunities
and incentives to enable employees to take
charge of their health, and facilitate constructive
lifestyle changes.

Rau O Te Huia Community Trust is a 9-bed,
Level 3 Mental Health Residential home. It
has progressed tirelessly, steered by newly
appointed shared Management and Board of
Trustees.
They provide Kaupapa Maori services which
encompass ‘Te Whare Tapa Wha’ to assist in
the growth and development of our tangata
whaiora; staff; Board of Trustees; whanau, hapu
and iwi. Tihei Mauri Ora.

Ballance Agri-Nutrients Limited is one of New
Zealand’s leading fertiliser specialists, with
manufacturing plants located in Whangarei,
Mount Maunganui and Invercargill.
Ballance value their staff; this makes health and
safety for staff an absolute priority. Employees
perform a number of balancing acts at Ballance
to meet customers’ expectations as well as
the needs of the business. Staff are also
encouraged to maintain balance in their own
lives and to look after their wellbeing to allow
them to perform to their best ability at work and
home.

The WorkWell team can help you out at every step of the way! If you are interested in joining WorkWell, you can register online at

www.workwell.health.nz or call a WorkWell Advisor on 0800 221 555
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